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GOVERNMttNT OF RAJASTHAN
DEPARTMENT OF PERSONNEL

(A―Gr.H)

No.F.lo)DOP/A― I1/201■                    Jaipur,dated:奥ζ・03・駅ο
'7

NOTIFICATION

In exercise of uF powcrs confcrred by thc Proviso to Article 309 of the Constitution

of lndia,the Govemor of Rttasthan hereby makes the follo宙 ng rules,regulating the

暉ruitnent to PostS h,and the condions of seⅣ te of pesons appointed to the Rttastharl

Women Empowel‖ lent(State and Subordinate)SerViCes,nalncly■

PART_I
Genera!

l. Short title, commencemcnt and application.- (l) These rules may be called the
Rajasttan Women Empowerment (State and Subordinate) Service Rules,20l7.

(2) They shall come into force with immediate effect.

(3) These nrles shall not apply to the posts govemed by the Rajasthan Scheduled Arcas

Subordinate, Ministerial and CIass-lV Service (Recruitment and other Service Conditions)
Rules, 2014; except as provided in those rules.

2. Definition.- ln these rules, unless the context otherwise requires,-

(a) "Appointing Authority" in respect of the posts included in State Service means

the Govemment and in respect ofposts of Subordinate Service means the Director

or Commissioner, Women Empowerment and includes such other ofiicer or

authority who may with the approval of the Govemment be specially empowered

by the Director or Comrnissioner to exercise the power and perform the functions

. of the Appointing Authority;

(b) "Board" means the Rajasthan Subordinate and Ministerial Service Selection Board.

(c) "Commission" means the Rajasthan Public Service Commission;

(d) "Committee" means a Committee refened to in rule 3l;

(e) "Department" means the Department of Women and Child Development;

(f) "Direct recruitment" means recruiiment made according to the procedure

prescribed in Part IV ofthese rules;

(g) "Director or Commissioner" means the Director or Commissioner, Womcn

Empowerment, Government of Rajasthan;

(h) "Govemment" means the Government of Rajasthan;

49,



(i) "Member of rhe service" means a person appointed," 
" io in the service on the

basis of rcgular serection under the provisions of rhese rules or rures or order
superseded by these rules;

O "Schedule" means the Schedules appended to these rules;

(k) "Service" means the Rajasthan women Empowennent State Service or the
Rajasthan Women Empowerment Subordinate Services. as the case may be;

(l) "Service" or "Experience" wherever prescribed in these rules as a condition for
promoiion to senior posts in case of a person hording a rorver post eligibre for
promotion within the service from one category lo another or to senior posts sha
include the period flor which the person has continuously worked on such rower
post after regurar serection in accordancc wirh rures promulgated under proviso to
Article 309 of the Constitution of India;

No'e: Absence during service e.g. training, reave and deputation etc. which are
treated as ..Duty" under the Rajasthan Service Rules, l95l shall also be .

counted as service for colnputing experience or service required for
promotion;

(m) "State" means the State of Rajasthan;

(n) "substantive Appointment" means an appointment made under the provisions of
these rures to a substantive vacancy after due serection by any of the methods of
recruitment prescribed under these rules and includes an appointment on probation
or as probationer trainee foltowed by confirmation on the compretion of the
probationary. period;

Note: Due serection by any of the methods of recruitment prescribed under these
ryres shall incrude recruitment either on initiar constitution or r"*i."-".-.,.,
rule 5 or in accordance with the provisions 

"f ";t-;i;;;;;ffi;ilproviso to Article 309 of the 
-Constitution 

of Inail;;i;;-G;i
temporary appointment; and

(o) "Year" means the financial year

3' Interpretation.- Unless the context otherwise requires, the Rajasthan Generarcrauses Act, rg55 (Act No. 
'III of 1g55) stratt appty iorine interpretation of these rulesas it applies for the interpretation of Rajasthan aci.' 

'

PART. II
CADRE

4. Composiiion antl strengthofthe Service._ (l) The natue of posts included inservice shall be as specified in column 2 0fschedute-t or sct 
"ort"-r, as the case may be.(2) The strengh of the posts in the service shall be such

Govemment, frlm,il",;il;, 
ur ure Jcrvre€ snal D€ such as may be determined by the



Provided that the Gor"**"nt ."y,-
(a) crcate any post(s), permanent or temporary, from time to time, as may be

considered necessary and may abolish any such posts in the like manner

without thereby entitling any person to any compensation: and

(b) leave untilled or hold in abeyance or abolish or allow to lapse any post,

permanent or temporary, without thereby entitling any pemon to any claim

or compensation

5. Constitution of the Service.- The service shall consist of,-
(a) all persons holding substantively the post(s) specified in Schedule-l or

Schedule-ll, as the case may be, on the date of commencement of these

rules; and

(b) all persons recruited by any of the methods laid down in rules 6 of these

rules.

PART - III
RECRUITMENT

6. Methods of recruitment.- ( I ) Recruitment to thc post(s) in the service after the

commencement of these rules shall be made by the following methods in the proportion as

indicated in column 3 and 4 of Schedule-l or Schedule-Il, as case may be, namely: -

(a) by direct recruitment,-

(i) to the post of Assistant Director shall be made in accordance with the provisions
of the Rajasthan State and Subordinate Services (Direct Recruitment by Cornbined
Competitive Examination) Rules, 1999;

(ii) to other posts except post of Assistant Director shall be made by direct recruitrnent
in accordance with the procedure prescribed in Part-IV ofthese rules; and

(b) by promotion in accordance with the procedure prescribed in part-V ofthese rules.

(2) Recruitment to the service by the aforesaid methods shatl be made in such a mamer that
the persons appointed to the service by each method do not at any time exceed the percentage
laid down in the rulevschedule of the total cadre strength as sanctioned for each category,
from time to time:

Provided that,-
(i) if the Appointing Authority is satisfied, in consultation with the commission that

suitable persons are not available for appointrnent by either method of recruitrnent
in a particular year, appointment by the other method in relaxation of the
prescribed proportion may be made in the surme manner as specified in these rules.

(ii) recruitment, promotion, seniority and confirmation etc. of a person who joins the
Army/Air ForceNavy during an Emergency shall be regulated by such orders and



instructions, as may be issued by the Governmenr, from time to tir" p.rid.d th.t
these are regulated mutatis mutandis according to the instructions issued on the
subject by the Govemment oflndia.

7. Compessionate rppointmetrt of Depcndcnts of the Deceased/permanently
Iacrpeciteted Arued Forces Service PersonneUParamilitery perconnel.- (l)
Notwithstanding anything conrained in these rules, the Appointing Authority may fill the
vacancies of the,-

(i) post upto Pay Band pB-t Grade pay No. t0 (Rs.2800/-) to be filled in by direct
recruitment by appointing on compassionate ground, one of the dependents of a
member of Armed ForceJPara Military Forces belonging to the State whc
becomes permanently incapacitated on or after 01.04.1999 in any defense
operations including counter insurgency operations and operalions against
tenorists,

(ii) post upto Pay Band PB-2 Grade Pay No. ll (Rs.3600/-) to be filled in by dircct
recruitment by appointing on compassionate ground, one of the dependents ofa
member of Armed ForceVPara Military Forces betonging to the State, who dies
orr cr after 01.04.99 in any defence operations including countei-insurgency
operations and operations against tenorists,

(iii) post upto Pay Band PB-l Grade pay No. l0 (Rs.2800/-) to be fi[ed in by direct
recruitment by appointing on compassionate ground, one of the dependents of a
member of Armed Forces belonging to the state, who died or was permanently
incapacitated in war or any defence operations including counter-insurgency
operations and operations against terrorists during the period from 01.07.7i to
3l .03.99,

subject to fulfillment of the educational qualifications and other service conditions prescribed
under the relevant service rules and with the concurrence of Department of personnel and the
Rajasthan Public Service commission if the post falls within the purview of the commission:

Provided that,-

(a) if the Armed Forces/Para Military personnel who are permanentry incapacitated are
capable of and desirous of obtaining employment for themselves under the state
Govemment, employment shall be given to them.

(b) if the widow or the children of the Armed Forces/para Miritary personnel who are
killed or permanently incapacitated are not in a position to take up employment
immcdiately, employment will be given to tlem on acquiring of eligibility for
appointment.

(2) Appointment shall be given to a dependent of Armed Forces/para M itary personnel onlyifany ofthem has not got appointment on any post under the provisions of concerned service
rules prevailing in the Govemment of India.



(3) Appointsnent shall not be given to such dependent if any of the other dependenrs of the
Armed ForceVPara Military Personnel is already employed on regular basis under the
CentraUany State Govemment or Statutory Board Organisation/Corpomtion owned or
controlled wholly or partially by the central/any State Govemment at the lime of death of the
Armed Forces/Para Military Personnel :

Provided that this condition shall not apply where the widow seeks employment for
herself.

(1) such dependents shall address an application for the purpose to the Zila Sainik Kalyan
Adhikari in the case of Armed Forces and the oflicer commanding the para Military Unit for
Para Military Forces duly veritied by the Head of the Unir where the deceased/permanently
incapacitated member of the Armed Forces/Para lr,{ilitary Forces was serving at the time oF
death/becoming permanently incapacitated. The application shall be considered in relaxation
of the normal recruitnrent rules subject to the condition that the dependent fulfills the
academic qualification and experience, except for appointment to class IV for which
educational qualification shall be relaxed, and age limit prescribed for the post and also
otherwise qualified for Government Service.

(5) The application of such dependent shalt be forwarded to the District Collector concemed
for suitable appointment accor<iing to the qualifications possessed by the deperrdent. In rhe
event of non-availability of vacancy in the District concemed, application shall be sent to the
Divisional commissioner who shall arrange appointment in any District under his
jurisdiction. If vacanr post is not available under the jurisdiction of the Divisional
commissioner, then the application shall be referred by the Divisional commissioner to
Govemment in the Department of Personnel for providing appointment.

(6) The application shall contain the following information:-

(i) Name and designation of the deceased/permanently incirpacitaied Armed Forcev
. Para Military Force personnel;

(ii) Unit in which he/she was working prior to death/becoming permanently
incapacitated;

(iii) Date and place of death with death certificate issued by the Authority comperent to
declare him a battle casualty or becoming permanently incapacitated; and

(iv) Name, date ofbirth, education qualification of the applicant and his/her relaticn with
the deceased (with certificates).

Explanation: For purpose of this rule,-

(a) "Armed Force,, means the Army, Navy and Air Force of the Union;

"Dependent" means the spouse cf the deceased/permanently incapacitated
person, sor/adopted son, unmanied daughter/unmarried adopted daughter who
were wholly dependent on deceased./permanently incapacitated Armed Forces
Service Personnel/Para Military personnel;

(b)



Note: Adopted son/daughter means legally adopted son/daughter by the deceased/

permanently incapacitated person during his/her life.

(c) "Para Military Forces" means Border Security Force, Central Reserve Police
. Force, lndo Tibetan Border Police and other Para Military Force as may be

notified by Central and State Govemment, from time to time.

(d) "Permanently incapacitated" means a person who is covercd under the

definition of the term "person w:th disabilities" as provided in the persons
with Disabilities (Equal Opportunities, Protecrion of Rights and Full
Participation) Act, 1995 (Act No. I of 1996).

E. Reservation of vacancies for tbe Scheduled Castes and the Scheduled Tribes.-
(l) Reservaiion of vacancies for the scheduled castes and the Scheduled rribes shall be in
acccrdance with the Provision of law in force at the time of recruitment i.e. by direct
recruitment and by promotion.

(2) The vacancies so reserved tbr promotion shall be filled in by seniority-cum-merit and
merit.

(3) In filling the vacancies so reseived the eligible candidates vrho are members of the
Scheduled Castes and the Scheduled Tribes shall be considered for appointnrent in the order
in which their names appear in the list prepared for direct recruiiment by the Commission or
Appointing Authority or Board, as the case may be and the Departmental promotion
Committee or the Appointing Authority, as the case may be, in the case of promotees,
irrespective of their relative rank as compared with other candidates.

(4) Appointment shall be made strictly in accordance with the roster prescribed separately for
direct recruitment and promotion.

(5) In the event of non-availability of the eligible and suitable candidates amongst the
Scheduled castes or Scheduled rribes, as the case may be, for direct recruitment, in a
particular year, the vacancies so reserved for them shall be canied forward to the subsequent
three recruitrnent years. After the expiry of three recruitment yea$, such carried forward
vacancies shall be filled in accordance with the normal procedure:

Provided that if recruitment is not held in any recruitment year, such recruitment year
shall not be counted for the purpose of this sub-ruIe.

Provided further that fi[ing up of the vacancies in accordance with the normal
procedure under this sub-rule shall not affect the reservation of posts as per the post based
roster and vacancies on the reserved posts available in the roster may be filled in from
amongst the persons belonging to the scheduled castes or scheduled rribes, as the case may
be, for which such vacancy is available in subsequent years.



(6) In the event of non availability of the eligible and suitable candidates for promotion

atrrongst the Scheduled Castes or Scheduled Tribes, as the case may be, in a particular year,

the vacancies so rcserved for lhem shall be carried forwarded until the suitable Scheduled

Castes or Scheduled Tribes candidate(s), as the case may be are available. ln any

circumstances no vacancy for Scheduled Castes and the Scheduled Tribes candidates shall be

filled by promotion from General category candidatcs. In exceptional cases, where in the

public interest the Appointing Authority feels that it is necessary to fill up the vacant resen'ed

post(s) by promotion from the General category candidates on urgent temporary basis, the

Appointing .Authority may tnake a reference to the Department of Personnel and after

obtaining prior approval of the Depanment of Personnel, they may fill up such post(s) by

promoting the General category candidatqs) on urgent temporary basis clearly stating in the

promotion order the General category candidate(s) who are being promoted on urgent

temporary basis against the vacant post reserved for Scheduled Castes or Scheduled Tribes

candidates, as the case may be, shall have to vacate the post as and when the candidate(s) of
that category become availabie:

Provided that there shall be no carry forward of the vacancies in posts or class/

category/group of poss in any cadre of Service to *'hich pronrotions are made on the basis of
merit alone, under these rules.

9. Reserretion of vacancies for the Backward Classes, Special Brckn'erd
Classes end Economically Backriverd classes.- Reservation of vacancies for the Backward

Classes, Special Backward Classes and Economically Backward classes shall be in
accordance with the provisions of law in force at the time of direct r€cruitment. In the event

of non-avaitability of eligible and suitable candidates amongst Backward Classes, Special

Backward Classes and Economically Backward Classes in a particular year, the vacancies so

reserved for them shall be filled in accordance with the normal procedure.

10. Reservation of vacancies for women.- In direct recruitraent, reservation 9f
vacancies for women candidates shall be seventy-five percent for the post of Supervisor

(Women Empowerment) and thirty percent for the remaining posts category wise, out of
which one third shall be for widows and divorced women candidates in the ratio of 80:20. In

the event of non availability of eligible and suitable candidates, either in widow or in
divorcee, in a particular year, the vacancies may fust be filted by interchange, i.e. vacancies

reserved for widows to the divorcees or vice versa. In the event of non-availability of
sufticient widow and divorcee candidates, the unfilled vacancies, shall be filled by other

women of the same category and in the event of non availability of eligible and suitable

women candidates, the vacancies so reserved for them shall be fitled up by male candidates

of the category for which vacancy is reserved. The vacancy so reserved for women

candidates shall not be carried forward to the subsequent year. The reservation for women

including widows and divorcee women shall be treated as horizontal reservation, within the

category, i.e. even the women selected in general merit of the category shall first be adjusted

against the women quota.



Erplanation: In the case of widow, she will have to fumish a certificate of dcath of her
husband from the competent Authority and in case of divorcee stc wi have
to fumish the proof of divorce.

ll- Reservstion of vecencies for outstsnding sportspc'ons.- Reservation of
vacancies for outstanding sportsrrcrsons shall be 2% of the total vacancies outside the
purview of the commission in that year, earmarked for direcr recruitment. In the event of
non-availability of the eligible and suitable sportsperson(s) in parricular year, thc vacancies
so reserved for them shall be filled in accordance with the normal procedure and such
vacancies shall not be carried forward to the subsequent year. The reservation for sports
persons shall be trcated as horizontal reservation and it shall be a justed in the respecrive
category to which the sportspersons belong.

Erphnation : "outstanding sportspersons" sha[ mean and include the sportspersons
belonging to the State. who,-

(i) represented lndia Team in Individual or in team event in any
Intemational Toumament of any sports and games, recognized by
the Indian Olympic Association or recogrized National Sports
Federation concemed;

or

(ii) represented India Team in Individual or in team event in any
Intemational Toumament of any sports and games, recognized by
the Indian School Sport Federation or recogtized National School
Games Federation concemed;

(iii) Medal r*inner in the Inirividual or in team event in any national
tournament of any sports and games, recognized by lhe Indian
Olympic Association or recognized National Sports Federation
concemed;

or

(iv) Medal winner in All India Inter University Toumament in
Individual event or in team event in any sports and games
recognized by Indian Universities Association.

12. Nationality.- A candidate for appointnrent to the Service must be,-
(a) a citizen oflndia; or
(b) a subject ofNepal; or
(c) a subject of Bhutan; or
(d) a Tibetan refugee who came over to India before the l.t January, 1962 with

the intention of permanently settling in India; or



(e) a person of Indian origin who has migrated from Pakistan, Surma, Sri La;a
and East African Countries of Keny4 Uganda and the United Republic of
Tanzania (formerly Tanganyika and Zanzibar) Zambiq Malawi, Zairc and

Ethiopia, with the intention of permanently settling in India:

Provided that a candidate belonging to categories (b), (c), (d) and (e) shall be a person

in whose tbvour a certificate of eligibility has been issued by the Govemment in the

Depar.ment of Home Affairs and Justice after proper verification.

13. Conditions of eligibility of persons migmied from other countries to lndir.-
Notwithstanding anything contained in these rules provisions regarding eligibility for
recruitment to the service with regard to Nationality, age limit and fee or other concessions to

a person who may migrate from other countries to India with the intention of permanently

settling in India shall be regulated by such orders or instructions as may be issued by the

State Govemment, from time to time and the same shali be regulated mutatis mutandis in
accordance to the instructions issued on the subject by the Govcmment oflndia.

14. Determinetion of vacancies.- (l) Subject to the provisions of these rules, the

Appointing Authority shall determine on l'r April every year the actual number of vacancies

occurring during the financial year.

(2) Where a post is to be filled in by a single method as prescribed in these rules or Schedule-

I or II, as the case may be, the vacancies so determined shall be filled in by that method.

(3) Where a post is to be filled in by more than one method as prescribed in these rules or
Schedule I or II, the apportionment of vacancies, determined under sub-rule(l) above, to each

such method shall be done maintaining the prescribed proportion for the overall number of
posts already filled in. If any fraction of vacancies is left over, after apportionment of the

vacancies in the manner prescribed above, the same shall be apportioned to the quota of
various methods prescribed in a continuous cyclic order giving precedence to the promotion
quota.

(4) The Appointing Authority shall also determine the vacancies of earlier years, year- wise
which were re4uired to be filled in by promotion, if such vacancies were not determined and

filled earlier in the year in which they were required to be filled in.

15. Age.- A candidate for direct recruitment to the post(s) enumerated in Schedule-
II must have attained the age of 18 years' and must not have attained the age of 35 years, on
the ls day of January, next foltowing the last date fixed for receipt of applications:

Provid"J tha!-
(i) the upper age limit shall be relaxed by,-

(a) 5 years'in case of male candidates belonging to the Scheduled Castes, Scheduled
Tribes, Backward Classes and Special Backward Classes;



(b) 5 years' in the case of woman candidates belonging to General category and

Economically Backward Classes; and

(c)l0years'ir.caseofwomencandidatesbelongingtotheScheduledCastes,
Scheduled Tribes, Backward Classes and Sp€cial Backward Classes'

(ii) the upper age limit mentiolred above shall nct apply in the case of ex-prisoner who

had served under Govemment on a substantive basis on any post before his

conviction and was eligible for appointrnent under these rules;

(iii) the upper age limit mentioned above shall be rela.red by a period equal to the term

of imprisonment served in the case of ex-prisoner who was not overage before his

conviction and was eligible for appointment under these rules;

(iv) the upper age limit mentioned above shall be rclaxed by a period equal to the

service rendered in the National Cadet Corps in the case of Cadet Instructors, if the

resultant age does not exceed the prescribed maximum age limit by more lhan three

years, such candidate shall be deemed to be within the prescribed age limit;

(v) the persons appointed temporarily to a post in the service shall be deemed to be

within the age limit if they were within the age limit when they were initially

appointed even though they have crossed the age limit when they appear finally

before the Commission or Board/Appointing Authority, as the case may be and shall

be allowed upto two chances had they been eligible as such at the time of their

initial appointment;

(vi) the upper age limit for the persons serving in connection with the affairs of the

State, Panchayat Samities and Zila Parishads and in the State Public Sector

undertakingV corporation in the substantive capacity shall be 40 years;

(vii) the Released Emergency Commissioned Officers and Short Service Commissioned

Officers after released from the Army shall be deemed to be within the age- limit
even though they have crossed the age-limit when they appear before the

Commission or Selection Committee had they been eligible as such at the time of
joining the Commission in the Army;

(viii)there shall be no age limit in the case of Persons repatriated from Pakistan during
the I 971 Indo-Pak War;

(ix) that the upper age limit for the reservist namely the Defense personnel transfened to
the reserve and the Ex-Service personnel shall be 50 years;

(x) there shall be no upper age limit in the case of widows and divorced women.

Explanation: In the case of widow, she will have to furnish a certificate of death of her
husband from the Competent Authority and in case of divorcee she will
have to fumish the proof of divorce.

(xi) If a candidate would have been entitled in respect of his/her age forJirect
recruitment in any year in which no such recruitment was held, he/she shall be

10



deemed to be eligible in the next folrowing recruitment, if he/she is not overage by
morc than 3 years.

16. Acedcmic and technicor querificationr and experience.- A candidate ior
direct recruitment to the posts specified in Schedule-l or schedule-ll, as the case may be shall
possess,-

(l) the qualification and experience as laid down in column 5 of Schedule I or schedule Il, as
the case may be apperded to these rules. and
(2) working knowledge of Hindi written in Devnagari scripr and knowledge of Rajasthani
culture:

Provided that the person who has appeared or is appearing in the final year
examination of the course which is the requisite educational qualification for the post as
specified in the Schedule I or Schedule Il, as the case may be for direct recruitment, shall be
eligible to apply for the post but he/she shall have to submit proof of having acquired the
rcquisite educational qualification to the appropriate selection agency,-

(i) before appearing in the main examination, where selection is made tlrough two stages of
written examination and interview;

(ii) before appearing in interview where selection is made through written examination and
interview;

(iii) before appearing in the written examination or interview where setection is made tkough
only written examination or only interview, as the case may be.

17. Character.- The chamcter ofa candidate for direct recruitment to the Service
must be such as shall qualifu him for employment in the Service. He/She must produce a
certificate of good character from the PrincipauAcaccrnic officer of the university or
college or School in which he was [ast educated and two such certificates. written not more
than six months prior to the date ofapplication, from two responsible percons not connected
with his College or University or School and not related to him.

Note: (l) A conviction by a Court of law need not of itself involve the refusal of a
certificate of good character. The circumstances of the conviction would be
taken into account and if, they involve no moral turpitude or association with
crimes of violence or with a movement which has as its object to overthrow by
violent means of the Govemment as by law established, the mere conviction
need not be regarded as a disqualification.

(2) Ex-prisoners, who by their disciplined life while in prison and by their
subsequent good conduct have proved to be completely reformed, should not
be discriminated against, on grounds of the previous conviction for purposes of
employment in the service. Those who are convicted of offences not involving
moral turpitude or viorence shall be deemed to have been completely reformed
on the production of a report to that effect from the Superintendent of Jail,
After care Home or if there are no such homes in a particurar District, from the
Superintendent of Police of that District.
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(l) Those convicted of cffences invorving morar turpitude or viorence shafl be
requircd to produce a certificate from the Superintendent of Jail, After care
Home' ifthere is no such home in a particurar district, from the superintendent
of Porice of that district, endcrserr by the lnspector Generar of prisons, to the
effect that they are suitable for emplognent as they have proved to have been
compraeil' reformed by their disciplined rife while prison and by rheir
subsequent good conduct in an After Care Home.

18' Physicet Fitness.- A candidate for direct recruirment to the Service, must be ingood mentar and bodily health and t'ree from any mentar and physical defect tikety tointerfere with the efficient performance of his duiies as a member of the Service and ifselected must produce a certificate to rhat effect from a Medicar Authority notified by theGovernment for the purpose-. The Appointing Aurhority may dispense with production ofsuch certificate in the case of candidate who is arready serving in connection with the affairsof the.state, if he has arready bcen medicafly examined for the previous appointment and theessentiar shndards of Medical Examination of the two posts herd by him are to becomparabre for efficient performance of duties of the new post zmd his age has not reducedhis efficiency for the purpose.

19' Emproyment ofirregurer or improper means.- A candidate who is or hasbeen declared bv the commission/Brard- or the'Ap;;; Authority, as the case may be,guilty of impersonation or of submitting fabricated docum#. o, do"u^"nt which have beentampered with or of making ststements which are incorrect or farse o, or rupprarring ."t"iurinformation or of using or attempting to use unfair means in the examination or interview orotherwise resorting to any other. inegular or irp-[ ,"-, ,rh.t.o"ver for obtainingadmission to the examination or interview, 
'nuy 

in iai,io, to rendering himserf riabre tocriminal prosecution, be debarred either permanently or for a specitc perioa,_
(a) by the Commission/Board or the Appointing Authority, as the case may be, fromadmission to anv sxamin6tion of lpffi". ar any interview herd bv theCommission/ Board or the epp"rrirrgii,tJirr, * ,n" case may be, for setictionof candidates; and

(b) by the Govemment from employment under the Govemment.

20' canvassing.- No recommendation for direct recruitment either written or oral.other than that required under these rules, shatl b" ,J;;;;;;;;;;;;;;;ilT;
the part of a candidate to enrist support directly or indirectly for. his/'er candidarure by anymeans may disqualify him / her for recruitrnent.

pRocEDURE rriiffit; *cRUrrMENr
21. Competitive examination, authority for conducting examination andsyllabus of examination.- (I) The competiti".;;;"ri", i. ai.""t ,".rritment to the post
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of Assistant Dircctor, shall be held by the Commission through combined competitive

examination in accordance. with the provisions laid down in the Rajasthan State and

Subordinate Services (Direct Recruitment by Combined Competitive Examination) Rules'

t999.

(2) The Competitive examination for direct recruitment to the post ofProtection Officer shall

he held by the Commissioh.

(3) The competitive examination for direct rccruitment to the post of Supervisor (Women

Empowerment) shall be held by the Board or the Appointing Authority, as the case may be.

(4) Recruitment to the post of Protection Officer shall be made by written examination in

accordance with the scherne and syllabus speciflred in Schedule- III.

(5) Recruitment ro the post of Supewisor, Women Empowerment shall be rnade by written

examinaticn in accordance with the scheme and syllabus specified in Schedule- IV.

22. Inviting of Applications.- (l) Applications for direct recruitment to posts in

the service, shall be invited by the Commission/Board or the Appointing Authority, as the

csse may be, by advertising the vacancies to be filled in, in the Official Gazette or in such

other manner, as may be deemed fit. The advertisement shall contain a clause that a candidate

who accepts the assignment on the post being offered to him/her shall be paid monthly fixed

remuneration at the mte fixed by the State Government, from time to time, during the period

of probation and the scale of pay of the post as shown else-where in the advertisement shall

be allowed only from the date of successful completion ofthe period of probation mentioned

in these rules:

Provided that while selecting candidates for the vacancies so advertised, the

commission/Board or the Appointing Authority may be, may, if intimation of additional

requirement not exceeding fifty percent of the advertised vacancies' is received by thern

before the selection also select suitable persons to meet such additional requirement'

(2) Subject to the provisions of these rules, the Commission/Board or the Appointing

Authority, as the case may be, may issue, along with the notice or in such oiher mirnner as

they may deem fit, such instructions for the guidanc€ of the candidates as they may deem

necessary, giving information, among and on the following details:-

(i) Number ot' vacancies to be filled by direct recruitment, indicating the number of
vacancies reserved for candidates of Scheduled Castes, Scheduled Tribes, Backward

Classes, Special Backward Classes, women etc.;

(ii) Date of submission of application for permission to appeat at the examination and

the method of submission;

(iii) Qualifications required for candidates and methods by which these qualifications

shall be established;
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(iv) Date and Place of examinaijon; a.rd

(v) Syllabus of examination.

23. Frequency of direct recruitment.- Direct recruitment to the post specified in
the Schedule-ll shall be held at least once a year unless the Govemrnent decided thar a direct
recruitment for any cfthese posts shall not be held in any particular year.

24. Form of rpprication.- The apprication sha be made in the form approved by
the commission/Board or the Appointing Authority, as the case may be and obtainabre from
the oflice of the commission/Board or the Appointing Authority, as the case may be on
payment of such fee as the commission/Board or the Appointing Authority may, from time
to time. fix.

25. Application fee.- A candidate for direct recruitment to a post in the Service
shall pay the fee, fixed by the commission/Board or the Appointing Authority fron, tirne to
time, in such manner a.s may be indicated by themr it.

26. Scrutiny of Applications._ The Commission/Board or the Appointing
Authority shall scrutinize the apprications rcceived by it and require as many 

"*aia.,.,qualified for appointment under these rules as seem to it desirabre to appear ii the witten
examination/interview:

Provided that the decision of the commission/Board or the Appointing Authorityregarding the eligibility or otherwise ofa candidate shall be final.

27. Recommend.tion of the Commission/Board or the Appointing Authority.-The CommissionrBoard or the Appointing Authority as the case may be shall prepare a list ofthe candidates whom they consider suitabre for appointment to the post concemed, arrangetheir names in the order of merit on the basis or marts obtained in the writtenexamination/interview and forward same to the Government or the Appointing Authority, asthe case may be:

Provided that the commission/Boar-d or the Appointing Authority, as the case may be,
^uy..lro 

to the extent of fifty percent of the advertised ,ucuncier, keep names of suitablecandidates on the reserve rist. The commission/Board or the Appointing Authority as thecase may be, may on requisition, recommend such names in ordeiof merit-a,rr" app.r",r"gAuthority witrrin six months from the date on which tie .rigioa rist is forwarded bycommission/Board or the Appointing Authority to th" core--"nt or Appointing Authority,as the case may be.

28. Recruitment by the Board._ Notwithstanding anything contained in thischapter if recruitrnent ofany post incruded in tt e se*ice is usJgned to the Board by the State
9",'"T:1t under the Rajasthan Subordinate 

""a 
rtriri"".i"r services selection BoardRules,20t4, the Board shall invite the applications *a r"i."iit 

" "*aiaut"..
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2g.Disqurtilicetionsforeppointmeut-(l)Nomale/femalecandidate,whohas
more than one wifertusband living shall be eligible for appointment to the service unless the

Government, after being satisfied that there are special grounds pcrmissible under personal

law for doing so, exempt any candidate from the operation of this rule'

(2) No female candidate who is married to a p€Bon having already a wife living shall be

eligible for appointmenr to the senrice unless the Govemment, after being satisfied that there

are special grounds fcr doing so, exempt dny female csndidate from the operation ofthis rule.

(3) No manied candidare shall be eligible for appointment to the service if he/she had at the

time of his/her marriage accepted any dowry.

Explanation: for the purpose of this rule, 'dowry' has the same meaning as in the Dowry

Prohibition Act, l96l (Central Act,28 of l96l)'
(4) No candidate shall be eligible for appointment to the service who has more than two

children on or after l-6-2002:

Provided that,-

(i) the candidate having more than two children shalt not be deemed to be disqualified for

appointment so long as the number of children he'/she has on l" June' 2002' does not

increase.

(ii) where a candidate has only one child from earlier delivery but more than one child are

bomoutofasinglesubsequentdelivery,thechildrensobomshallbedeemedtobe
one entity while counting the total number ofchildren'

(iii) the provision of above sub-rule shall not be applicable to the appointment ofa widow to

be made under the Rajasthan Compassionate Appointment of Dependent of

Deceased Government Servants Rules, 1996'

(iv) while counting the total number of children of a candidate, the child bom from earlier

delivery and having disability, shall.not be counted 
;(v)anycandidatewhoperformedremarriagewhichisnotagainstanylawandbeforesuc]

remarriage he is not disqualified for appointmcnt under this sub-rule, he shall not be

disqualified ifany child is bom out ofsingle delivery from such remarriage'

30. Selection by the Appointing Authority.- Subject to the provisions of rule 8'

9, 10 andll the Appointing Authority shall select candidates, who stand highest in the order

of merit in the list prepared by the Commission or Board or the appointing Authority referred

to in rule 27:

Provided that inclusion of a cancidate's name in the list confers no right to

appointment unless the Appointing Authority is satisfied after such enquiry as may be

considered necessary that such candidates are suitable in all other respects for appointment to

the post concemed.


